
WISCONSIN INDIANHEAD TECHNICAL COLLEGE 

PLAN OF REPRESENTATION 
 
The Wisconsin Indianhead Technical College will be organized into six regions for the appointment of 
College Board members. 
 
 Region 1 Douglas County 
 Region 2 Ashland, Bayfield, and Iron Counties 
 Region 3 Rusk, Sawyer, and Washburn Counties 
 Region 4 Burnett and Polk Counties 
 Region 5 Barron County 
 Region 6 St. Croix County 
 
This regional division divides the college district into six regions with approximately 16.65 percent in 
each region of the district's population.  The regions range from 11.20 to 25.90 percent of the district's 
population or a spread from lowest to highest of approximately 14.70 percent.  The following board 
member classification is assigned to each region: 
 
REGION % OF DISTRICT COUNTIES CATEGORY 
Region 1 14.10 Douglas Employee 
Region 2 11.20 Ashland, Bayfield, and Iron Additional 
Region 3 15.10 Rusk, Sawyer, and Washburn Employer 
Region 4 19.00 Burnett and Polk Additional 
Region 5 14.60 Barron Employee 
Region 6 25.90 St. Croix Employer 
Districtwide   School District Administrator 
Districtwide   Elected Official 
Districtwide   Additional 

  

The school district administrator will be selected from the school districts within the WITC district. 

There shall not be more than three school district administrators on the Board. No region will have more 
than two members on the Board. 
 
Additionally, no two members of the College Board may be officials of the same governmental unit nor 
may any College Board member be a member of the school board which employs the school district 
administrator. Of the three additional members, no more than two may be employers and no more than 
two may be employees. 
 
The Appointment Committee for the Board of the Wisconsin Indianhead Technical College District will 
give equal consideration in its appointment of board members to: 
 
 a. The general population distribution within the college district. 
 b. The distribution of women and minorities within the college district. 
 
The Appointment Committee will achieve this requirement by active recruitment of women and minorities 
within the district and their appointment when possible. 
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