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Wisconsin Indianhead Technical College 

Board Appointment Rotation 

 
In accordance with  

WITC’s Plan of Representation 
 

Year Appointment Appointment Appointment 

2012 Employer Member 
(St. Croix/Region 6) 

Employee Member 
(Douglas/Region 1) 

School District Administrator 
(Districtwide) 

2013 Employer Member 
(Rusk, Sawyer, & 

Washburn/Region 3) 

Employee Member 
(Barron/Region 5) 

Additional Member 
(Districtwide) 

2014 Additional Member 
(Burnett & Polk/Region 4) 

Additional Member 
(Ashland, Bayfield, & 

Iron/Region 2) 

Elected Official Member 
(Districtwide) 

The appointment committee is required to give equal consideration to the distribution of populations within 
the district. According to the Wisconsin Technical College System, this has been interpreted to mean: 
 

1. Male/Female Representation – members of each gender must hold at least 3 positions on a District 
Board. 
 

2. Minority Representation – must reflect the distribution of minorities within a district. While all districts 
are encouraged to have minority representation on their District Boards, if the total percentage of 
minorities within the district exceeds 6.5%, at least one minority must hold a position on the District 
Board.  
 
Note: WITC’s 2011 estimated minority population is 6.3%. 

 
 
 
 
 
 
 
 
 
 
  


