
Equal Opportunity Policies 
Wisconsin Indianhead Technical College does not illegally discriminate on the basis of race, color, creed, 
national origin, religion, sex, age, disability, sexual orientation, lack of English skills, arrest or conviction 
record, political affiliation, marital status, or other protected categories, in its services, employment 
programs, and/or its educational programs and activities, including, but not limited to, admissions, access, 
and participation. The college attempts to be in compliance with all federal laws including but not limited to 
Title IX and Section 504. Inquiries regarding this nondiscrimination policy should be directed to: 
 
Sandra Sutter, Director of Human Resources, Affirmative Action Officer 
Title IX, Section 504, and Title VII Coordinator 
WITC Administrative Office 
505 Pine Ridge Drive 
Shell Lake, WI 54871 
800.243.9482, extension 2225 
TTY: 715.468.7755 
sandy.sutter@witc.edu 
 
Civil Rights 
Educational programs, services, financial aid, and other benefits in the state technical college system are 
provided on a nondiscriminatory basis as required by Title VI of the Civil Rights Act of 1964 and 1989 
Wisconsin Act 136. Individuals applying for or receiving assistance through these institutions who believe 
they have been discriminated against on the basis of race, color, creed, religion, sex, national origin, 
ancestry, disability, age, sexual orientation, pregnancy, marital or parental status, political affiliation, 
arrest/conviction, or economic/social conditions may file a complaint. If it is felt the discrimination is on the 
part of the WTCS Board, the complaint should be sent to the President, Wisconsin Technical College 
System, 4622 University Avenue, PO Box 7874, Madison, WI 53707-7874. 
 


